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Background: The California Civil Rights Initiative (also known as Proposition 

209), passed in 1996, banned all race-conscious affirmative action programs in 

California public education, employment and contracting. 

 

KEY IMPACTS OF PROP 209 IN CALIFORNIA INCLUDE… 

 

Undergraduate Education 

• The passage of Prop 209 had an initial chilling effect on applications from African Americans, 

Latinos and American Indians (“underrepresented minorities” or URM students) to CA public 

universities across all selectivity levels.
i
 

• URM students constituted 21% of the 1995 entering freshman class in the UC system; only 

15.5% of the entering class in 1998 (after 209 took effect); and 18.9% of the 2005 class, despite a 

considerable increase in the number of URM high school graduates across the state.
ii
  

• The impacts of Prop 209 were most dramatic at the flagship campuses of UC Berkeley and 

UCLA.  In the fall of 2006, the freshman class at UCLA had only 96 African American 

students, the lowest number since the early 1970’s.
iii
 

 

Graduate & Professional Schools 

• Applications from URM Students declined significantly at UC Law and Medical schools in the 

wake of 209’s passage and implementation.
iv
 

• In Boalt Hall (now Berkeley Law’s) first post-affirmative action class, out of a class of 270 

students there was 1 African American (who deferred from the previous year), zero American 

Indians, and zero Filipino students.  Today, entering black law students at Berkeley, Davis and 

UCLA comprise less than 3 percent of the entering class, far below their enrollment levels in 

1970 (let alone in the early 1990’s).
v
  Latino enrollment likewise dropped by nearly 50 percent in 

the wake of Prop 209.
vi
 

• At the UC Medical Schools, Prop 209 led to a 43 percent drop in URM enrollments between 

1995-1996 and 2001-2002.
vii
  

 

Diversity & Campus Climate 

• The absence of a “critical mass” of URM students at both undergraduate and graduate UC 

schools has increased feelings of isolation among URM students and subjected them to greater 

stereotyping by the institution and the majority group.  These outcomes also impact student 

performance, and frequently result in hostile learning environments for students of color. 

 

Minority-owned Businesses  (MBEs)
viii
 

• Only one-third of MBEs certified in California with Caltrans from 1996 (pre-Prop 209) are still 

in business. 

• After Prop 209’s implementation, MBEs experienced a greater than fifty-percent reduction in 

total awards and contracts from Caltrans. 

• MBEs owned by African American men and women and women of color experienced the greatest 

negative impact as a result of Prop 209. 

 

Women-owned Businesses (WBEs)
ix
 

• After Prop 209 passed, real dollars awarded to certified WBEs fell by approximately 40 percent 

• Only 36% of WBEs certified with Caltrans in 1996 are still in business today. 

• Surviving WBEs still struggle to overcome gender bias in the transportation construction 

industry. 
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